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‘l\\l EMORANDUM OF UNDERSTANDING
INTERNSINE AGREEMENT OF RESPONSIBILITES

Lntrodyction

Ity AOMe

L1 '.‘,'l\‘mi\"\ll:;:lll“ ::\t::l»l:,:\{.v,. ‘»‘ Biwine T it andortanding botwaon the Nohle Computsr Fducatipn YL

\|n‘,|¢"‘\:,|m“hm of the “‘ |‘ i "ﬂ"l\!ﬂ,'u‘h Vengurlek f\lulmvyhlyz‘;luyn l‘umlmlll]m for the

he/she 18 not an e 0 fenderme nolivitles ns jolnl purtncrs this rolationship  The student interi agrees that
nemployee of the Stato of Mabirashitra, but shall perform services as agrecd by the partics hereto

Qbjegtive of nfernshiny
This internslip is des !

nternship is designed © strengthon u student’s job skilly by integrating education wath closely related
practical work experiences

Responsibilities of Fagulty Coordinutors
The faculty coordinator assumes overall responsibility for consultation with the bank and imterns on objectives,
llhl“(‘CI}\\‘l\lS and other job-related tasks. The faculty coordinator is available to the studentntern i an advisory
capacity with respeet to assisting the student intern to achieve the stated objective of the internship The role of
the faculty coordmator involves:

1. Conducting an mdividual pre-placement o1 ientation and introducing the student ntern o the nature

and purpose of the internship
2. Onienting and introducing the company supervisor 1o the purpose and objechives of the internship,
3 Consulting with the bank supervisor and student itern ona regular basis regarding the student intern’s

performance.
4, Assuming responsibility for the removal of a student intern from the internship setung, whenever

necessary.,

Responsibilities of Student Intern:
As the student intern enters the bank, he or she is expected to assume, as much as possible,
(he role of a regular staff member. The responsibilitics include:

1. Adhering to bank work hours, policies, proccdllr;s and |’ulc§ govclping professional stafl behavior
Adhering to bank policies governing the observation of confidentiality and the handling of confidential

information,
Assuming personal and prof
4 Maintaining professional rel

'

essional responsibilities for his or her actions and activities
ationships with bank employees, customers and so forth
en-minded, critical approach to policies and procedures withim

-

5 Utlizing a courteous, enthusiastic, op
the profession. P . ‘ .
6. Relating and applying knowledge acquired in the academic sctting (o the bunk setting
7 Developing a self-awareness in regard 1o attitudes, values, behavior patierns and so forth that influence

work . , . )
8 Prepuring for and utilizing, conferences and other opportunities of learming afforded w the bank.

9 Being consistent and punctual in the submission of all work assignments 1o the supervisor and faculty
coordinator

10. Providing the faculty coordinator with penadic progress teports
11, Notify your supervisor in advance, if you ar¢ unable to attend work ar need o adjust your schedule.

12. Record, review and sign weekly time logs and submit 1o ageney supervisor and faculty advisor,
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Responsibilities of Nopye
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the following;

Computer Edueyuon 1I'VELTD:

: stndent inteon that includes
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Joly superviston of the

;' 8::::::mk NIL‘. student intenn o the bank strneture and apelation UL ' e office
1 "8 o N:mde“' mitern o he hank polics and procedines reparthing approprinte dress,

v ipplicable lave polire o

4 Pravi e the student intern 1o the appropriate pmhnz,mnul and el Y.!.I -

5 roviding the student fnern with nclequate TEs0ECes NCEstaty 1o wceomplish jub objechives

‘ : ‘ > I | ) . * » .
Ouenting the student intern 1 the policics and procedures of the personnel department

0 Affording the student tern the opportunity (o identity with the SUPCEASA s a Pro

person by joimtly participating in

Assigning and Supervising the completion of tasks and lli"l""""‘l)‘-l'“’"'S that are

student intern’s role in the bank.

8. Consulting the faculty coordinator in the eveat thal the supervisor becamcs, aware of per ol

_ communication or other problems ;

9. Providing regularly scheduled supervisory conferences with the student mter.

10. Participating in joint and individual conferences with the student intemn and facu
regarding the student intern’s performance.

11. Submitting an evaluation o the student intern’s job petformance.
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Iy coordimnator

ACCPETED AND AGREED:

Noble Computer Education PVTLTD Padmashri Babasalieh Vengurlekar Mahavidy alava
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